COMMISSIONER’S PROCEEDINGS

REGULAR SESSION

August 4, 2020
The Lyman County Commissioners met in regular session in the Conference Room in the Courthouse at Kennebec, South Dakota, August 4, 2020, at 8:30 a.m. with the following members present: Chairman Bill Lengkeek, Leslie Reuer, Zane Reis, Ryan Huffman, Jared Schelske and Auditor Deb Halverson. Also present: Kalli Houchin and Amy Janssen
CALL TO ORDER:

Chairman Lengkeek called the meeting to order with the pledge to the flag.

COUNTY POOR LIEN:

Amy Janssen met with the commissioners to discuss the release of a poor lien. Motion by Huffman, seconded by Reuer to release the lien in the amount of $1,050.00. All voting aye. Janssen left the meeting
ADOPT AGENDA:

Motion by Reis, seconded by Schelske to adopt the agenda. All voting aye.

APPROVE MINUTES:

Motion by Schelske, seconded by Huffman to approve the minutes of July 21, 2020. All voting aye.
APPROVE BILLS:

Motion by Huffman, seconded by Reuer to pay the following bills. All voting aye.  
	Commissioners Salary 
	5,216.07

	Auditor's Office Salary
	8,291.68

	Treasurer's Office Salary 
	9,019.93

	States Attorney Salary
	5,164.38

	Courthouse Salary
	4,030.18

	Director of Equalization's Office Salary 
	7,488.81

	Register of Deed's Office Salary  
	7,233.90

	Veterans Service Office Salary 
	362.61

	Sheriff's Office Salary
	22,685.55

	Nurse & WIC Salary 
	2,988.73

	Historical Society
	1,743.93

	Extension Salary
	815.86

	Weed Salary 
	568.25

	R&B Construction Salary 
	35,624.87

	R&B Administration Salary 
	9,260.04

	Emergency Management Service Salary 
	2,536.96

	Total June 2020 Salary
	$123,031.75

	AT&T - Sheriff's Office Utilities
	188.02

	             Emergency Manager Utilities
	45.51

	             RB Utilities
	48.63

	Cardmember Service - Sheriff Supplies
	125.60

	Chamberlain Building Supply Inc - RB Supplies
	208.46

	Connecting Point - Auditors Software Contract
	4,015.00

	                             Treasurers Software Contract
	2,565.00

	                             DOE Software Contract
	3,445.00

	                             ROD Software Contract
	280.00

	                             RB Admin Software Contract
	1,206.00

	                            Aud. Supplies - Outlook Update
	55.00

	Fire Insurance Premium Distribution from State
	23,659.86

	Fischer Law Office, Prof LLC - Court Appointed Attorney Fees
	1,065.90

	Grossenburg Implement Inc - RB Parts & Repairs
	48.99

	Katterhagen, Mark - Mental Illness Hearing Expense
	18.00

	Kennebec Fire Hall - 4-H Achievement Days Location
	50.00

	Kennebec Telephone Co. - RB Equipment Rental
	1,650.00

	Janssen Law Prof LLC - Court Appointed Attorney Fees
	878.72

	Johnson, Pochop & Bartling Law - Court Appointed Attorney Fees
	425.90

	July 2020 Apportionment - Schools
	18,665.60

	July 2020 Apportionment - Cities
	12,571.96

	July 2020 Apportionment - Townships
	6,072.71

	July 2020 Apportionment - Lyman County Ambulance District
	271.57

	Lewno, Lucy - Mental Illness Hearing Expense
	176.50

	Lockwood, Darcy - Mental Illness Hearing Expense
	18.00

	Lyman County Treasurer - Treasurer Trust
	1,708.20

	Maule Law Office - Court Appointed Attorney Fees
	1,260.45

	Microfilm Imaging Systems - ROD Service Agreement
	335.00

	Mid-American Research Chemical - Courthouse Supplies
	276.00

	Oldenkamp, Lindsey - Court Personnel
	50.00

	Powerplan - RB Parts & Repairs
	2,919.51

	R Curtis England & Sons Construction - RB Culvert Work
	1,714.01

	Scott, Lakeeshia - Courthouse Cleaning
	65.25

	SD SOS - Pistol Permits (1)
	7.00

	SD DOT Finance Office - RB Culverts
	486.06

	SDACC - 3rd Qtr. CLERP
	2,382.00

	USDA Rural Development - Presho Fire Department Expense
	9,250.00

	Winner City - 911 Surcharge & Yearly Fee
	7,420.48

	WW Tire - RB Supplies & Parts
	1,825.83

	 
	$107,455.72

	Grussing, Randi - 4-H Reimbursement
	$37.58

	Ramser, Misti - RB Mileage
	$45.02

	Sletto, Gary - VSO Mileage 
	$57.60

	Total Salary Reimbursements
	$140.20


AUDITOR’S ACCOUNT & CLERK OF COURTS FEE REPORTS:
 Motion by Reis, seconded by Reuer to approve the following July 2020 reports. All voting aye.
AUDITOR’S ACCOUNT: Cash on hand: $688.57; Checks in Treasurer’s possession less than 3 days old: $12,240.45; BankWest Checking: $32,524.40; BankWest Savings: $2,518,810.44; 1st Dakota Bank CD’s: $215,022.01; Dakota Prairie CD’s: $666,548.05 for a total of $3,445,833.92. General Fund: $2,288,511.28; Special Revenue Funds: Road & Bridge Assigned: $765,224.44; Secondary Road Restricted: $16,155.84; 911 Fund: $41,002.99; Fire: $58,864.83; Emergency Management: $25,330.59; Domestic Abuse: $315.00; TIF: $59,732.03; 24/7 Sobriety: $18,374.74; Register of Deeds M&P: $38,227.97; Trust & Agency Funds: $134,094.21. 

CLERK OF COURTS (June): $4,926.96 less $2,784.93 forwarded to Lyman School District, $7.85 to Chamberlain School District and $15.72 to Winner School District for fine money
BUILDING PERMITS:

Motion by Huffman, second by Reuer to approve the following building permits: 1) Robert Cannon to build a machine storage shed at 25054 301st Ave, Presho SD; 2) Frederick Farms to build a new grain bin at SW ¼ of SE ¼ 145-104N-73W. All voting aye
NURSE OFFICE MANAGER:

Auditor Halverson stated that Nurse Office Manager Avany Langdeau has completed her 6-month probationary period. Motion by Reis, second by Schelske to remove her from probation with a new hourly wage of $14.42. All voting aye.
CIVIL DISTURBANCE MEETING UPDATE:

Lengkeek and Reuer gave the rest of the commission a brief update on a civil disturbance exercise they attended July 30th in Tripp County. With the pending pipeline finances could become an issue and alternative funding sources were discussed. The board would also like to have a special meeting with Patrick Gerdes, Steve Manger, Steve Smith, and Margo Mitchell. No date has been set for the special meeting. 
COMMISSIONER TECHNOLOGY:
Auditor Halverson presented the idea of purchasing tablets for the commissioners and a media set up for the commissioner room. The technology could potentially be partially reimbursed through a grant. Motion by Reuer, second by Reis to purchase 8 iPads and a media set up for the commissioner room, contingent on grant reimbursement. All voting aye.
HWY/WEED DEPT:

Hwy. Supt. Walt Nagel was present to discuss his budget and ongoing projects including replaced culverts, bridges, the road to the hog barn north of Reliance, approaches, and cattleguards that are plugged. The commissioners want an idea of a dollar amount he has in outstanding and planned projects for the rest of the year. Nagel presented an application of Occupancy Right of Way from Golden West Telecommunications to place a telecommunication cable to a resident. Motion by Reis, second by Schelske to approve Occupancy ROW. All voting aye. While the state was putting in a lakebed on County Road 17, they went into the County’s ROW and filled the ditch for a ¼ mile. Since the wetland is causing issues with the road, the board has decided to talk to States Attorney Steve Smith to see what action should be taken. Nagel informed the board that starting August 13, the Chester bridge will be closed for approximately 2 weeks to be replaced. 
PRE-DISASTER MITIGATION PLANS:

The board discussed projects that the county plans to put on the Pre-Disaster Mitigation Plans. Projects include invest in weather radios, clean out Medicine Creek, purchase generator for courthouse, build a satellite fire station in Iona, fix slide area on County Road 6, repair/move roads along the White River, and improvements to various county roads. Nagel left the meeting
SHERIFF MANGER:

Sheriff Steve Manger met with the Commission to discuss an agreement he went into for mental health care with Avera E-Care.

FIREARMS RESOLUTION 2020-04
After being asked to complete a survey among courthouse employees about the new law allowing employees to carry firearms in the courthouse, HR Director Houchin presented the results. The majority of employees would feel more comfortable if there were some restrictions regarding the law added into the policy book. The board asked Sheriff Manger for his opinion on what he thinks would be best for the County. After further discussion, motion by Reis, second by Huffman to pass Resolution 2020-04. Roll call vote: Reuer-aye; Schelske-no; Reis-aye; Huffman-aye; Lengkeek-aye. Motion passed.
Lyman County Resolution Number 2020-04
RESOLUTION MADE this 4th day of August, 2020, regarding possession of firearms by county employees:
WHEREAS, South Dakota Codified Law 22-14-24 (6) allows for county employees to carry firearms and dangerous weapons in the Lyman County Courthouse; and

WHEREAS, Lyman County has certain codes of conduct that it expects all employees to follow while in the physical workplace of the Lyman County Courthouse; and

WHEREAS, these codes of conduct include a right of the commission to establish rules regarding employee safety and wellbeing while on the premises of the courthouse performing their duties as employees of the county; and

WHEREAS, the commission has determined that allowing employees to carry a concealed or other dangerous weapon in the courthouse is acceptable, but certain requirements need to be met

NOW, THEREFOR, BASED UPON THE ABOVE, THE LYMAN COUNTY COMMISSION DOES HEREBY MAKE THE FOLLOWING ADDITIONS TO ITS EMPLOYEE HANDBOOK:


BE IT RESOLVED that there shall be a change to the Lyman County Employee Handbook by adding the following to Section 2-210, creating an additional Section to be known as 2-210 (E):


E.
This policy establishes the County’s expectations of county employees who wish to carry a concealed firearm in the Lyman County courthouse. The county is not liable for any wrongful or negligent act or omission related to actions of persons or employees who carry a concealed pistol. Unless specific job duties require it, the ability to carry a concealed pistol is not within the scope of employment and is not a condition of employment. Nothing in this policy should be interpreted to require or encourage any employee who lawfully possesses a pistol to carry it in the Lyman County courthouse, or use it in defense of others.
1. Eligibility to Conceal Carry: An employee may carry a concealed pistol in the Lyman County courthouse while performing their job duties so long as that employee can legally carry a concealed pistol ("eligible employee"), and meets all of the requirements set forth below. It is the responsibility of the employee to understand county policy, state and federal laws and to know whether they can legally carry a concealed pistol. An eligible employee may carry a concealed pistol in the Lyman County courthouse, with the exception of the Courtroom, Jury Room, Court Services Office, adjoining waiting area, adjacent hallways located on the 3rd floor of the courthouse and the Clerk of Court's office, unless prohibited by federal or state law or by order of the Lyman County Sheriff.
2. Requirements of Conceal Carrying: An eligible employee must comply with all requirements of the law, and county policy, when carrying a concealed pistol. The employee must always keep the pistol completely concealed, except for those instances where necessary for self-defense or transferring to locked storage. Pistols must always be in the immediate control of the eligible employee in a holster or in locked storage, and the employee cannot leave their pistol unattended in or on their workstation or in a purse, bag, desk, filing cabinet, or other storage container left behind at the employee's office. The County requires eligible employees to have a valid "enhanced" permit, as that term is used in SDCL 23-7-8 et seq., in order to conceal carry in the Lyman County courthouse. The cost of obtaining said permit shall be solely that of the employee, and the County will not reimburse any of the costs incurred by any employee in obtaining same. It is solely the responsibility of the individual employee to determine the requirements to qualify for, to obtain, and to retain, an enhanced permit. An eligible employee must comply with this policy and all requirements of the law. It shall be the Sheriff's responsibility to notify any employee of their ineligibility to conceal carry in the courthouse within fourteen days of the employee notifying the Sheriff as set forth in this paragraph.
3. Prohibited Acts: The County will not tolerate any inappropriate displaying or use of a firearm and any such display or use will result in disciplinary action being taken against the employee, up to and including termination. In addition, a violation of any portion of this policy will result in disciplinary action, up to and including termination. Concealed carry in the Lyman County Courthouse is a privilege granted by the County to eligible employees, and said privilege may be revoked by the County without further notice or a hearing at any time.
4. Waiver and Hold Harmless Agreement: Any eligible employee wishing to conceal carry must sign a Waiver and Hold Harmless Agreement with the Lyman County Sheriff
Dated this 4th day of August, 2020.
________________________________

ATTEST: ___________________________
Bill Lengkeek, Commission Chairman


     Debra Halverson, Auditor
Lyman County, South Dakota




     Lyman County, South Dakota
PROVISIONAL BUDGET:

Ongoing budget discussions will continue at the next meeting with the official budget hearing occurring at the September 8th meeting.
CORRESPONDENCE:

Auditor Halverson mentioned the possibility of County Convention for Commissioners being canceled and asked for answers if any of them intended on going. Reis, Reuer, and Schelske intend on going while Lengkeek and Huffman declined due to Covid. 
ADJOURNMENT:

Motion by Schelske, seconded by Reuer to adjourn until August 18, 2020 at 8:30 a.m. All voting aye. 
_________________________________________                     ATTEST: _________________________________________
Bill Lengkeek, Chairman






Debra Halverson
Lyman County Commission






Lyman County Auditor

